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Abstract

The objectives of this study were to 1) leadership of professional nurses, 2) personnel
management of professional nurses, 3) the relationship between professional nurses’ leadership and
personnel management among professional nurses. The conceptual framework was applied to
transformational leadership of Bass and Avolio theory. The study methodology was quantitative research.
The population consisted of 939 individuals. The sample comprised 79 participants, selected using
purposive sampling from those with more than 10 years of work experience. The research instrument was
a questionnaire. The data was analyzed using the statistics of frequency, percentage, mean, standard
deviation, and Pearson's Product Moment Correlation Coefficient.

The study results found that 1) the leadership of professional nurses has a high average level, 2)
The personnel management of professional nurses has an average level rated as high. 3) The leadership of
professional nurses is positively and significantly related to personnel management among professional

nurses at the .05 level of statistical significance.
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